














ANNEXURE – 2  

 
 
 
"Our endeavour is to serve the society through reforms in legal services by way of preparing 
professionally competent lawyers, inquisitive researchers, able administrators, conscientious judicial 
officers, and above all, socially responsible citizens, who shall be whole- heartedly and continuously 
engaged in the process of nation building." 
 
Objectives 

 To evolve and impart comprehensive legal education including distant and continuing legal 
education at all levels to achieve excellence 

 To provide advanced studies and promote research in all branches of law 

 To disseminate legal knowledge and legal processes and their role in national development by 
organizing lectures, seminars, symposia, workshops and conferences 

 To promote cultural, legal, ethical values and foster the rule of law and the objectives enshrined 
in the Constitution of India 

 To enhance competence, legal reasoning and skills for benefit of the society 

 To address contemporary issues concerning public 

 To liaise with the institutions of higher learning and research in India and abroad 

 To conduct examination, confer degrees and other academic distinctions 

 To promote legal awareness in the community for achieving social, economic and political 
justice 

 To undertake study and training projects related to laws, legislations and judicial processes 

 To facilitate processes incidental, necessary or conducive for the attainment of all or any of the 
objectives of the University 

 
 

PROGRAMME OUTCOMES 
 
Students of all graduation programmes at RGNUL shall be able: 

PO-1 - Understand and apply law in the context of contemporary socio-economic scenario. 

PO-2 - Develop critical thinking on varied laws and legal issues in the contemporary world. 

PO-3 - Develop the skills of advocacy, drafting, pleading, debating, litigating and public speaking. 

PO-4 - Develop research aptitude and skill. 

PO-5 - Hone the skill of problem solving and resolution through various means including 
alternative dispute resolution mechanism. 

PO-6 - Become informed citizens and demonstrate empathetic social concern and equity centred 
national development, and the ability to act with an informed awareness of issues and 
participate in civic life through volunteering.   



 
PROGRAMME SPECIFIC OUTCOMES 

 
B.A.LL.B. (Hons.) Programme  
 

PSO-1 - Understand the nuances of substantive and procedural law.  

PSO-2 - Apply law to legal problems and endeavor to ensure justice 

PSO-3 - Integrate the skills of legal analysis, legal reasoning, critical thinking and problem solving; 

PSO-4 - Develop the skills of advocacy, drafting, pleading, debating, litigating and public speaking;  

PSO-5 - Demonstrate high levels of professionals ethics and integrity in legal profession;  

PSO-6 - Develop critical thinking on socio-politico-economic and legal issues confronting the 
contemporary world; 

PSO-7 - Articulate quality research for finding loopholes in law and proved legal solution to 
problems of the contemporary society;  

PSO-8 - Become informed citizens and demonstrate empathetic social concern and equity centred 
national development, and the ability to act with an informed awareness of issues and 
participate in civic life through volunteering.  

  
Ll.M. Programme  
 

PSO-1 - Understand, interpret and infer the real meaning and import of law; 

PSO-2 - Infer the logic and rationale behind the law; 

PSO-3 - Develop critical and analytical skills on legal and social issues; 

PSO-4 - Design and develop equality research for finding loopholes in law and to provide legal 
solution to problems of the contemporary society;  

PSO-5 - Become informed citizens and demonstrate empathetic social concern and equity cantered 
national development, and the ability to act with an informed awareness of issues and 
participate in civic life through volunteering.   

  



 

ANNEXURE – 3 
 

PROPOSED PROFORMA FOR REPORT ON  
THE EXTRA CREDIT COURSES 

 

Name of the Course :  

Name of the Centre / Faculty 
Conducting the Course 

:  

Duration of the Course :  

Type of Course and Course Credits :  

Mode: Offline / Online / Hybrid  :  

Course Instructors / Faculty for the 
Course 

:  

Date of Initiation of the Classes :  

Date of Completion :  

Assessment Details :  

Number of Students Enrolled in the 
Course 

:  

Number of Students who completed 
the Course 

:  

Fee Received :  

Expenditure Incurred :  

Any other Details :  

 

Course Coordinator  
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RGNUL Mentorship Policy (RMP) 

The process of closely monitoring each student's progress toward their overall 

growth is known as mentoring. It is an idea from tutoring. Traditionally, it was 

assumed that students in higher education were mature adults who could further their 

own development. However, it has been discovered that not every pupil possesses 

this capacity. Consequently, the idea of mentoring has been refined and made 

mandatory through NAAC, serving as a crucial component of the teaching and 

learning process. Mentoring is a crucial component of academic success in life, 

even in the face of teaching. The mentors are seasoned academics and real-world 

professionals. Of course, they are educators. Therefore, faculty are 

knowledgeable academics who can oversee the progress of the students in 

academics, career endeavours and in real life and can guide them for a better future. 

The goal of the mentoring policy is to prepare students to reach their greatest 

potential. The teacher-student relationship is one of confidence and trust. This 

policy guarantees the development of the whole personality. It is a mechanism 

for faculty mentorship, regardless of age, gender, disability, colour, or religion. 

The goal of the policy is to enable a variety of interactions between mentees and 

mentors to help the mentee accomplish their goals in life. 

In this background, RGNUL Mentorship Policy (RMP) has been designed with the 

following objectives: 

 To provide individualized counselling to students regarding the development of 

their career, academics; 

 To encourage students to undertake research and to enable them to have 

meaningful guidance from the mentors; 

 To instill discipline among students; 

 To inculcate human values and respect for humanity; 

 To promote healthy relations between students and faculty, and;  

 To encourage a vibrant academic atmosphere at RGNUL. 

Role of the Mentor(s) 

 Each Mentor shall have around 30 students in each semester, as may be allotted 

by the Coordinator Mentoring Cell from time to time. 

 Every Mentor shall conduct at least one meeting per month with the Mentees 

assigned to them. Mentors may conduct group meetings, however, it is 

recommended that Mentor shall arrange one-on-one meetings with the 

Mentees. 



 Mentors shall evaluate Mentee’s learning, attendance, comprehension of the Subject, 

exam performance, internships, career aspirations etc. from time to time. 

 Mentors shall endeavour to create a relationship of trust and confidence. 

 Mentors shall collect and compile the data as to the activities undertaken towards 

mentoring the mentees and submit the same to IQAC in the prescribed format.  

Duties of the Mentee 

 Mentees are expected to attend mentoring sessions as per the schedule prescribed by 

the Mentor. 

 Mentees are expected to seek guidance and share their concerns with the Mentor 

without any hesitation. 

 Mentees are expected to Cooperate with Mentor and treat them with respect. 

 Mentees are expected to develop good inter-personal relations.  


